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The word “Verizon” (pronounced vurr-EYE-zon) was selected from more than 8,500 names. The
name comes from the Latin word “veritas,” which means truth, and connotes certainty and
reliability; and “horizon,” which signifies the possibilities ahead.; At Frame Wealth Partners, we
aim to learn about the dreams of our clients and frame them into possibilities so clients can
pursue the realities.

We are experienced in working with Verizon employees and understanding your benefits
package inside and out. With pending changes coming to the tax laws and a major bull run in
the market, it's more important than ever that you understand what is offered through
Verizon and the six mistakes employees might make that could potentially prevent them from
finding financial independence in retirement. Here is the truth about your overall retirement
plan and what you should be reviewing today. If you want to bring your financial future into
“frame,” after reading our white paper, please go to FRAME WEALTH to set up a
complimentary no obligation meeting today.

GET THE FREE MONEY. Why in the world would anyone ever pass up FREE money? So
many 401(k) plans today do not offer a match. Some companies will offer 50 cents on
the dollar up to a certain amount. As a manager with Verizon, Verizon offers one dollar
for one dollar of your contribution up to 6%. This means if you contribute 6% of your
eligible pay, Verizon will match an additional 6%. This gives you the ability to make 100%
rate of return on your contributions before you even invest the money. Bonus tip - Refer
to what Verizon does and does not consider eligible pay. Hint: It’'s much more than
just your base salary.

THE IN-SERVICE WITHDRAWAL. On page 27 of the June 2024 version of your summary
description is one of the most important clauses. The In-Service Withdrawal is your
ability to distribute money out of your 401(k) plan. Most participants believe you can only
do this when you leave Verizon and that is 100% wrong. Why would you limit yourself to
the narrow number of choices in your 401(k) savings plan when you have an
opportunity, on a tax-free basis, to roll your money into your own IRA once you've
reached the age of 59 1/2 and be able to invest in nearly anything?

Net Unrealized Appreciation Under Section 162 For Verizon Stock. At Verizon, you
have the opportunity to buy (or you are buying) company stock in your retirement plan.
When you leave your employer, there is a crucial tax management decision on what you
should do with the company stock. In essence, you have an opportunity to pay ordinary
income tax on your cost basis of the company stock but pay capital gains tax on the
growth if the election is done successfully. This could result in a tax savings. Once you
rollover your 401(k) to an IRA (which is what most financial advisors will tell you to do),
this election will no longer be available. If you have worked for a long period of time for
Verizon, you don't want to miss out on sitting down and discussing the implication of
missing out on Net Unrealized Appreciation.

1.Verizon News Archives, “Verizon Selected As New Name For Combination Of Bell Atlantic And GTE,” April 3, 2000, [URL]

This material was created for educational and informational purposes only and is not intended as ERISA, tax, legal or investment advice. If you are seeking
investment advice specific to your needs, such advice services must be obtained on your own separate from this educational material.
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Student Loan Matching Program. Are you worried that you can't save into the 401(k)
because you have to pay back those pesky student loans? Well, guess what? Verizon

has a program to provide matching contributions for employees based on their
payments on student loans. This is the ultimate two-for-one situation. You pay back your
debt, you don't stop adding money into your 401(k), and you still work hard toward your

retirement goals. Plus, Frame Wealth can talk to you about what student debt could be
tax deductible on your tax return.

The Mega Back Door Roth IRA. Many executives at Verizon are solely focused on the
pre-tax options in the 401(k) plan, but so many do not look at the after-tax investment
option within the 401(k). Why? Well, quite frankly, once someone has optimized the
maximum contributions (and catch-up contributions) in their 401(k), most automatically
assume there is little to no value of saving more money into the 401(k).

You have an important clause in your benefits manual that you should not overlook.
Specifically, in the Summary Plan Description document, it says the following; “you may
withdraw up to any amount up to the entire balances of your After-Tax Contributions.”
This is incredibly important if you are 59 1/2 or older because you could set up what's
called a “Mega Back Door Roth IRA". This strategy, which isn't well known amongst most
executives, can be an incredible strategy from both a tax and an estate planning

perspective and one that Frame Wealth partners can show you how to plan for in your
retirement.

Asset Allocation. Your 401(k) is a lot like driving a car. After a while you might find that
your car is drifting left or drifting right and you need to bring it to the mechanic to get it
back in alignment. The same can be true for your 401(k). You may have started out five
years ago thinking you would keep 20% of your portfolio in the S&P 500, as an example,
but due to market performance, it now represents 25% of your overall 401(k). The goal of
investing wisely is always to buy low and sell high. By working with Frame Wealth
Partners and smartly rebalancing your Verizon savings plan, we can help you figure out

which funds to sell and which to buy on a yearly basis to keep your 401(k) in alignment
with your goals all the time.

At Frame Wealth Partners, we've become extremely knowledgeable in all aspects of the financial lives
of Verizon employees. Isn't it time you get the right picture set up for the financial future of your
family? Learn more about us and how we've helped many Verizon employees do the same.

Check us out at www.framewealth.com
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